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   The wage problem has been heated discussed in the field of labor economics from 
the very beginning, since China’s reform and opening-up policy, the 
dramaticasignificant lly economic growth has been witnessed. How does China’s 
wage profile look like and what are its determinants? We would like to scientifically 
investigate and analyze these fundamental and important issues within China’s labor 
market, using advanced econometric methods and the representative micro-data 
extracted from questionnaires.However, the unbalanced economic growth within 
different provinces and companies caused by different government policies and 
subsidies is also significant. We are interested in how large the gap is and how does 
the different wage profile evolve over time. 
Basically, the wage difference comes from two aspects, on one hand; it comes 
from the human resources accumulation of different individuals, which can be 
reflected on the education level, working experience. On the other hand, it is caused 
by the monopoly power of specific companies or different government regulations, 
and it is just this kind of difference that caused the wage discrimination. 
In the first part of this paper, we studieds two kinds of wage profiles, one is with 
respect to the time periods and therefore called the wage-time profile, the other one is 
related with the age intervals and called the wage-age profile. The pattern of 
wage-time profile is coincident with China’s economic reality and increase over time. 
The wage-age profiles with respect to the whole population, male group, urban group, 
eastern provinces and three capital enterprises keep increasinge until 50 years old and 
decrease since then, this is consistent with the inverted-U model which is proposed by 
Kazuhiro, AraiArai (1997): .the individual expenses increase with age and therefore 
the required salary paid by enterprises increase, however, after 50 years old, the next 
generation enters the labor market, the required salary by enterprises decrease because 
of the declined individual expenses. 
In the second part of this paper, we studied the effects of different factors on the 















terms of the endogenous problem of education level, we introduced the instrumental 
variable and estimated the equation using the methods of two-stage least squares, We 
adopted two approaches; firstly we estimated the equation using the random effects 
model, and then applied the two stage least squares model after introducing the 
instrumental variable. tThe results show that ceteris paribus, the increase of one year 
education can increase the real wage per hour by 12.93%,the effects of education on 
the real wage increase from 8.02% which is estimated in the random effects model to 
12.93%, the age has significant positive influence on the real wage but with the 
influence power decreasing., the unemployment rate has positive relationship with the 
real wage per hour. 
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2015 年 10 月 29 日通过的中国共产党第十八届五中全会公报指出，到 2020
年全面建成小康社会，“十三五”时期是全面建成小康社会的决胜阶段，全会提
出了全面建设小康社会新的目标要求：经济保持中高速增长，在提高发展平衡性、







































































布，时间区间是从 1989 年至 2011 年。可以根据年龄、性别、受教育程度、受雇
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